DRAFT

Dear Representative/Senator:
As an employer in your district, I need your help in protecting the H-2B program which is critical to my business and our local economy.
The H-2B program not only allows me to maintain my business in the absence of local workers willing to accept the seasonal positions, it also provides a great benefit for the H-2B workers themselves by allowing them to better provide for their families, and for my  full-time workers whose positions require support from seasonal workers.  While I would like to hire only local workers, the reality is that even after extensive recruitment efforts and even in a tough economy, it is very difficult to find enough local workers willing to work in manual, seasonal labor positions.  The H-2B is essential for the survival of  my business.
Unfortunately, the U.S. Department of Labor (DOL) has targeted the H-2B program for virtual elimination.  The department has issued a series of rules which appear to be intended to make the program virtually unusable.  The first rule issued on January 19, 2011 will artificially inflate the wages rates for H-2B workers well above levels that can be supported by small, seasonal businesses.  That rule was supposed to go into effect on January 1, 2012, but DOL chose to implement it on October 1, 2011.  DOL quietly proposed the date change just before a holiday weekend and only allowed 9 business days for comments.  Even then, DOL noted that it would disregard any comments that cited harm they were doing to employers.

[bookmark: _GoBack]Further, a March 18 DOL rule would make the program even more costly and complicated. As a small business that has struggled to keep my full-time workers employed through the recession, I simply cannot absorb a massive wage increase that is not supported by economic realities.  The new rule threatens my operations and the jobs of my employees.

The H-2B program is essential to the economic vitality of my business.  Please prevent DOL from moving forward with these costly and restrictive new H-2B regulations which are a direct threat to my business and full time employees.

Thank you very much for your time and attention to this matter.

Sincerely,
 


