Dear Editor:

As a seasonal business operator, the key to keeping our doors open and keeping my full-time employees year-round is my ability to hire temporary seasonal employees during our peak business period.  Without temporary employees, I will have to cancel contracts, decline additional business, and reduce services during our busy season.  By not operating a full capacity, I will not be able to make enough money to maintain a full-time staff during the rest of the year and will be forced to let go many of my full-time employees – a prospect I dread.

I spend considerable time, money and resources trying in recruiting to fill my seasonal jobs.  Despite this substantial annual investment, I have been unable to find workers for these jobs.  
The federal H-2B Program is the last option available to businesses in providing access to temporary seasonal workers after no American labor can be found.  The H-2B Program assures that any worker in the program will not displace any American workers or have an adverse impact on prevailing wages or work conditions.  Further, participants in this program are strictly temporary workers who go home after the season ends.

The current limitation of 66,000 temporary workers per year in the program per year is arbitrary, inflexible, unrelated to economic need and too low given the need for workers to fill these temporary jobs.  

Congress recognized how important the H-2B Program is to small businesses and the critical role it serves in our economy and overwhelmingly passed relief to the program in 2005 and renewed in 2006.  Unfortunately, Congress failed to renew it when it expired last September. 

Even though the H-2B Program is extremely expensive, complex, and burdensome, many seasonal employers rely on it to stay in business.  
If H-2B relief is not renewed, Congress will be punishing those employers that are doing everything they can to do the right thing and follow the law.  Congress must pass the Save Our Small and Seasonal Businesses Act immediately – it is absolutely critical to my business and my employees.  

